AR T A

(SEP Scheme)
COMMERCE

Time : 3 Hours ‘ Max. Marks : 80
Instruction : Answers should be written either in English or in Kannada only.

SECTION - A
ALY
1. Answer any 7 sub-questions. Each sub-question carries 2 marks. (7x2=14)
BRI TTR 7 BUT-ZZNON GVZ0R. T3 LUT-T,JT FTRE 08N0.
a) What is Human Resource Management ?
BRTS FOBIRY VBFBE 0BT ?

b} Give the meaning of adaptive structure.
VIS TWS Q0TTEI ?

¢} Define recruitment.
FeTIOITY, T, YR

d) What is benchmarking ?
BRITOT 0TTEI> ?

e) What do you mean by job analysis ?
emdmzseﬁ DB e D0TTER 7

f) What do you mean by informal organisation 7
LITOTNIVOT 05T 0TI ?

g) Mention 2 unethical practices in recruitment.
SeFSCDG, AT 83,37 LI INTRY, IRDR.
h) What is HR audit ?
TRTEE FOTSRY eﬁﬂma&aecjé 0TV 2
I} What is talent management ?
3,827 TFBE D0TTED ?
j) Mention 2 gqualities of HR manager.
BT FOTIQE T, WRYIFC 2 oeonesy, vvefesda.
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SECTION —B
TN~ W

Answer any 3 questions. Each question carries 8 marks. (3x8=24)
IRETntR 3 aj;aj( nen eudoR. B @E}; 71 8 e03nsD.

2.

Discuss the various steps in training process.
302368 ;3,000 DT TOINTY, WFA.

Discuss the causes of employee grievances at workplace.
ovERen :d@@;de?qs JBTT BOOTBRTINT TTLaneds) w3edr .

Explain the role of HR manager in ensuring organisational success.
2000 gor-gpoia oDTRRY, 2528, WRRIWY, FH FOTIRYY ﬁﬁm@éﬁd TZ, W), WO

Give the meaning of transfer and state the reasons.
BREREBOD TR, VB TOBY TTCNT, SPR.

Discuss various types of comparative management styles.
DN 030D BOTIT VS BT FONTIY, e3FA.

SECTION - C
QYPN - &

Answer any 3 gquestions. Each question carries 14 marks. (3x14=42)
oIRTITITR 3 @%ﬁ@ﬁ VBON. T[S @%ﬁ 14 es08nb.

7.

10.

11.

Explain the steps involved in selection process.
wdoa =,8,030009 50371@;5% STWOA.

. What is performance evaluation ? Explain the nature and methods of performance

evaluation in organisation.

@o\b‘riai)é BPO,TRTT DOTTE 7 FoF 0D, T ZTHW 0K ITITB/IY, DO,
Describe the strategies to prevent discrimination practices at workplace and
how to overcome this ?

SuatoRey :o;eécdq SOT:0); LYW ANTIY Szﬁﬂ%ﬁ 808, NFY, D30 T AT, Den
QWX 7

Describe the purpose and components of human resource policies in the

organisation.
ROFODYS RS FOTIRE VedNT G0t e w0 SoINTF) HIOR.

Explain how organisational structure adapts to changes in the technology.
808,2%9¢ S0 VHORBATIY moﬁ*\g 033 Ter @waahimﬂgﬁ, DWOX.




